Health Insurance Op�ons If Job Loss
Occurs During COVID-19
What Employees Need to Know. In the event of job loss (or reduced work hours) due to COVID-19, there are
several options available for employees to access health insurance coverage.

COBRA: Most employers are required by federal law to abide by The Consolidated Omnibus Budget Reconciliation Act
(COBRA). This act provides employees and their families the option of continuing their current health care coverage through
their employer. If an employee loses their job or has reduced work hours related to COVID-19 they can contact their benefit
department to find out about COBRA. The downside is that the cost tends to be high, because the employee continues to pay
their portion, as well as the amount the employer was covering. Health insurance coverage through COBRA typically lasts
18-36 months.
For More Information:
• https://www.healthcare.gov/unemployed/cobra-coverage/
• https://www.dol.gov/general/topic/health-plans/cobra
Health Insurance Marketplace: If an employee loses their job due to Covid-19 and subsequently no longer has an
employer-based health plan, they may be able to enroll in the Healthcare Market place. There is a Special Enrollment Period if
health coverage is lost in the past 60 days or if health coverage is expected to end in the next 60 days. If an employee’s hours
were reduced, they may also be eligible for health care savings through the Marketplace. If an employee is furloughed, they
may also qualify for the Special Enrollment Period. Marketplace coverage will start the first of the month after application and
enrollment completion.
For More Information:
• https://www.healthcare.gov/coronavirus/
• https://www.irs.gov/affordable-care-act/individuals-and-families/the-health-insurance-marketplace
Medicaid: As unemployment rates go up across the nation during the COVID-19 outbreak, many agencies are prepared for
enrollment in Medicaid to rise as well. HMA estimates that enrollment could increase from 71 million to 82-94 million. A
number of factors will determine the rate of increase, including government response, operational capacity, and whether
displaced workers will enroll in Medicaid or choose other options. Groups eligible for Medicaid include children under the
age 19, pregnant women, parents and caretakers, and adults ages 19-65. Income limits start at $16,394 or less for a single
household and range up to $54,690 for a household of 8. As of March 8th, a law was signed into effect known as the Families
First Coronavirus response act, which increases each states Federal Medical Assistance Percentage (FMAP) effect Janaury 1st,
2020. This allows each state to increase their Medicaid expenditures by up to 6.2%. Individuals who qualify can enroll in
Medicaid at any time of year, as there is no enrollment period.
For More Information:
• https://www.medicaid.gov/state-resource-center/downloads/covid-19-faqs.pdf
• https://www.medicaid.gov/state-resource-center/downloads/covid-19-section-6008-faqs.pdf
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